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jakarta-menurun-93-pada 2020#:~:text=Badan%20 

Pusat%20Statistik%20(BPS)%20 

mencatat,2019%20yang%20sebanyak%208.877%20kasus (diakses pada 24 Maret 

2022). 

 

Peningkatan Kinerja Karyawan..., Fitri Qurotul A’yun, Ma.-IBS, 2022

https://jaya-satria-metalindo.business.site/
https://peraturan.bpk.go.id/Home/Details/45345#:~:text=UU%20No.%2028%20Tahun%201999,dan%20Nepotisme%20%5BJDIH%20BPK%20RI%5D
https://peraturan.bpk.go.id/Home/Details/45345#:~:text=UU%20No.%2028%20Tahun%201999,dan%20Nepotisme%20%5BJDIH%20BPK%20RI%5D
https://peraturan.bpk.go.id/Home/Details/45345#:~:text=UU%20No.%2028%20Tahun%201999,dan%20Nepotisme%20%5BJDIH%20BPK%20RI%5D
https://databoks.katadata.co.id/datapublish/2021/11/26/kasus-kecelakaan-di-dki-jakarta-menurun-93-pada2020#:~:text=Badan%
https://databoks.katadata.co.id/datapublish/2021/11/26/kasus-kecelakaan-di-dki-jakarta-menurun-93-pada2020#:~:text=Badan%
https://databoks.katadata.co.id/datapublish/2021/11/26/kasus-kecelakaan-di-dki-jakarta-menurun-93-pada%202020#:~:text=Badan%20Pusat%20Statistik%20(BPS)%20mencatat,2019%20yang%20sebanyak%208.877%20kasus
https://databoks.katadata.co.id/datapublish/2021/11/26/kasus-kecelakaan-di-dki-jakarta-menurun-93-pada%202020#:~:text=Badan%20Pusat%20Statistik%20(BPS)%20mencatat,2019%20yang%20sebanyak%208.877%20kasus
https://databoks.katadata.co.id/datapublish/2021/11/26/kasus-kecelakaan-di-dki-jakarta-menurun-93-pada%202020#:~:text=Badan%20Pusat%20Statistik%20(BPS)%20mencatat,2019%20yang%20sebanyak%208.877%20kasus
https://databoks.katadata.co.id/datapublish/2021/11/26/kasus-kecelakaan-di-dki-jakarta-menurun-93-pada%202020#:~:text=Badan%20Pusat%20Statistik%20(BPS)%20mencatat,2019%20yang%20sebanyak%208.877%20kasus
https://databoks.katadata.co.id/datapublish/2021/11/26/kasus-kecelakaan-di-dki-jakarta-menurun-93-pada%202020#:~:text=Badan%20Pusat%20Statistik%20(BPS)%20mencatat,2019%20yang%20sebanyak%208.877%20kasus
https://databoks.katadata.co.id/datapublish/2021/11/26/kasus-kecelakaan-di-dki-jakarta-menurun-93-pada%202020#:~:text=Badan%20Pusat%20Statistik%20(BPS)%20mencatat,2019%20yang%20sebanyak%208.877%20kasus
https://databoks.katadata.co.id/datapublish/2021/11/26/kasus-kecelakaan-di-dki-jakarta-menurun-93-pada%202020#:~:text=Badan%20Pusat%20Statistik%20(BPS)%20mencatat,2019%20yang%20sebanyak%208.877%20kasus
https://databoks.katadata.co.id/datapublish/2021/11/26/kasus-kecelakaan-di-dki-jakarta-menurun-93-pada%202020#:~:text=Badan%20Pusat%20Statistik%20(BPS)%20mencatat,2019%20yang%20sebanyak%208.877%20kasus
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