DAFTAR PUSTAKA

Afifah, Y. (2018). Pengaruh Kompensasi, Budaya Organisasi dan Lingkungan
Kerja terhadap Kepuasan Kerja Karyawan Perusahaan Daerah Air Minum
(Pdam) Kabupaten Bantul Daerah Istimewa YOGYAKARTA. Jurnal Ekobis
Dewantara, 1(10), 113-123.

Agbozo, G. K., Owusu, I. S., Hoedoafia, M. A., & Atakorah, Y. B. (2017). The
effect of work environment on job satisfaction: Evidence from the banking
sector in Ghana. Journal of Human Resource Management, 5(1), 12-18.

Agustini, I. G. A. A. (2018). Pengaruh Motivasi Kerja, Kepemimpinan Dan Budaya
Organisasi _Terhadap_gKepuasan,, Kerja Karyawan Serta Kinerja
Perusahaan Pt. Erha Clinic Indonesiay, E-Jurnal Ekonomi dan Bisnis
Universitas- Udayana, 7, 2493-2508.

Ahmed, M., & Shafig, S. (2014). The impact of erganizational culture on
organizational performance: a case study on telecom sector. Global journal
of management and business research.

Amstrong, Michaeli (2014)."A Handbook ‘of ‘Human Resources Management
Practice. 13th Editien. Philadelphia: Kogan Page.

Andayani, A. A., & Soehari, T. D. (2019). Pengaruh Budaya Organisasi, Komitmen
Organisasi dan GayawKepemimpinan terhadap Kinerja Karyawan.
Akademika, 8(02), 129-145.

Arsié, M., Nikoli¢, D., Zivkovi¢, Z., Urosevié¢, S., & Mihajlovi¢, 1. (2012). The
effect of TQM on employee loyalty in transition economy, Serbia. Total
Quality Management & Business Excellence, 23(5-6), 719-729.

Bahri, S., & Nisa, Y. C. (2017). Pengaruh Pengembangan Karir Dan Motivasi
Kerja Terhadap Kepuasan Kerja Karyawan. Jurnal llmiah Manajemen dan
Bisnis, 18(1), 9-15.

Damayanti, E., & Ismiyati, I. (2020). Pengaruh Kompensasi, Lingkungan Kerja,
dan Budaya Organisasi terhadap Kepuasan Kerja Guru. Economic
Education Analysis Journal, 9(1), 33-49.

Demir, M., Guney, S., Akyurek, S., Ugural, M., & Aslan, 1. (2017). Effect Of
Managers’ Organizational Justice Understanding On The Level Of

Pengaruh Budaya Organisasi..., Risma Nindy Minanti, Ma.-IBS, 2021



Employees’ Organizational Commitment And Job Satisfaction. Revista de
Cercetare si Interventie Sociala, 58, 146.

Enny, Mahmudah. (2019). Manajemen Sumber Daya Manusia. UBHARA
Manajemen Press. Surabaya.

Faza, N. ., & Wibowo, M. G. (2019). Kontribusi Industri Keuangan Non-Bank
(Iknb) Konvensional Dan Syariah Terhadap Perekonomian Indonesia. At-
tijaroh: Jurnal Ilmu Manajemen dan Bisnis Islam, 5(2), 261-279

Irawan, D. H. (2014). Pengaruh kompensasi finansial dan kompensasi non finansial
terhadap kinerja (studi pada agen AJB Bumiputera 1912 Kantor Cabang
Blitar). Jurnal Administrasi Bisnis, 13(2).

Ivancevich et al. (2013). Organizational Behavior and Management 10" Edition.
New York: McGraw-Hill

Jain, R., & Kaur, S: (2014). Impact of work enwironment on job satisfaction.
International Journal of Scientific and Research Publications, 4(1), 1-8.

Jalees, T., & Ghauri, S. (2016). Influence of Organizational Culture on Job
Satisfaction, Organizational Commitment and Turnover Intention: A Study
on a Pakistani Private.UJniversity. Market Forces, 11(1).

Janicijevi¢, N.; Nikcevi¢, Ga& Vasic, V. (2048). The influence of organizational
culture on job satisfaction. Economic Annals; 63(219), 83-114.

Kinicki, Angelo and Fugate,“Mel. (2015). Organizational Behavior: A Practical,
Problem Solving. New York. McGraw-Hill/lrwin.

Lee, C. C,, Huang, S. H., & Zhao, C. Y. (2012). A study on factors affecting
turnover intention of hotel empolyees. Asian Economic and Financial
Review, 2(7), 866.

Lestari, A. R. (2016). Persepsi Pegawai Asuransi Terhadap Industri
Perasuransian: Studi Kasus Di Tiga Kabupaten Jawa Timur. Jurnal
Akuntansi Bisnis, 15(29), 42-61.

Mabaso, C. M., & Dlamini, B. I. (2017). Impact of compensation and benefits on
job satisfaction. Research Journal of Business Management, 11(2), 80-90.

Mondy, R. Wayne dan Martocchio, Joseph J. (2016). Human Resource
Management. England. Pearson Education.

Pengaruh Budaya Organisasi..., Risma Nindy Minanti, Ma.-IBS, 2021



Njoroge, S. W., & Kwasira, J. (2015). Influence of compensation and reward on
performance of employees at Nakuru County Government. Journal of
Business and Management, 17(11), 87-93.

Noe, et al. (2017). Fundamentals of Human Resource Management. 7" Edition.
New York: McGraw Hill.

Permadi, I. M. Y., & Suana, I. W. (2017). Pengaruh Kompensasi, Budaya
Organisasi dan Lingkungan Kerja terhadap Kepuasan Kerja Karyawan. E-
Jurnal Manajemen Universitas Udayana, 6(1).

Pioh, N. L., & Tawas, H. N. (2016). Pengaruh Kompensasi dan Lingkungan Kerja
terhadap Kepuasan Kerja dan Kinerja Pegawai. Jurnal EMBA: Jurnal Riset
Ekonomi, Manajemen, Bisnis dan Akuntansi, 4(2).

Pratama, A. (2019). Pengaruh_KemitmenyQrganisasi Dan Kompensasi Terhadap
Kepuasan Kerja Serta Dampaknya Terhadap Kinerja Karyawan. Jurnal
Semarak; 1(3), 422-141.

Priyono & Marnis: (2008). Manajemen Sumber Daya Manusia. Zifatama Publisher.
Sidoarjo

Ramadanita, R. D., & Kasmiruddin, K. (2018). Pengaruh Kompensasi dan
Lingkungan'Kerja terhadap Kepuasan Kerja Karyawan pada PT. Suka
Fajar Pekanbaru (Dectoral dissertationyRiau University).

Rawashdeh, A., Al-Saraireh, A., & Obeidat, G (2015). Does Organizational
Culture matter for“Jegb Satisfaction in Jordanian private aviation
companies?. International Journal. of Information, Business and
Management, 7(2), 107.

Raziq, A., & Maulabakhsh, R. (2015). Impact of working environment on job

satisfaction. Procedia Economics and Finance, 23, 717-725.

Robbins, Stephen P and Judge, Timothy A. (2017). Organizational Behaviour 17%"
Edition. England. Pearson Education.

Sekaran, Uma and Bougie, Roger. (2016). Research Methods for Business: A Skill-
Building Approach. John Wiley and Sons Limited.

Taufiqurokhman. (2009). Mengenal Manajemen Sumber Daya Manusia. Fakultas
ISIP Univ Prof Dr Moestopo Beragama. Jakarta.

Ukil, M. 1., & Ullah, M. S. (2016). Effect of occupational stress on personal and
professional life of bank employees in Bangladesh: Do coping strategies
matter. Journal of Psychological and Educational Research, 24(2), 75.

Pengaruh Budaya Organisasi..., Risma Nindy Minanti, Ma.-IBS, 2021



Wardhana, Aditya. (2014). Manajemen Sumber Daya Manusia. PT
Karyamanunggal Lithomas. Bandung

Yamoah, E. E. (2014). Exploratory analysis of compensation and employee job
satisfaction. Developing Country Studies, 4(12), 27-35.

Zafar, N., Ishaq, S., Shoukat, S., & Rizwan, M. (2014). Determinants of employee
motivation and its impact on knowledge transfer and job satisfaction.
International Journal of Human Resource Studies, 4(3), 50.

https://www.kompas.com/tren/read/2020/08/11/102500165/pandemi-covid-19-
apa-saja-dampak-pada-sektor-ketenagakerjaan-indonesia-?page=all

http://www.tripakarta.co.id/PROFIL/Nilai-Budaya-dan-Perilaku-Utama

http://www.tripakarta.co.id/PRO

https://ojk.go.id/id/kana ati i istik-iknb/Pages/Statistik-

https://www.google.cor AUI+BOOK+0Q4+2019

https://www.idnfina s.com/id/news/- e-industry-growth-

positive-ojk

Pengaruh Budaya Organisasi..., Risma Nindy Minanti, Ma.-IBS, 2021


https://www.kompas.com/tren/read/2020/08/11/102500165/pandemi-covid-19-apa-saja-dampak-pada-sektor-ketenagakerjaan-indonesia-?page=all
https://www.kompas.com/tren/read/2020/08/11/102500165/pandemi-covid-19-apa-saja-dampak-pada-sektor-ketenagakerjaan-indonesia-?page=all
http://www.tripakarta.co.id/PROFIL/Nilai-Budaya-dan-Perilaku-Utama
https://ojk.go.id/id/kanal/iknb/data-dan-statistik/statistik-iknb/Pages/Statistik-IKNB-PeriodeDesember-2019.aspx
https://ojk.go.id/id/kanal/iknb/data-dan-statistik/statistik-iknb/Pages/Statistik-IKNB-PeriodeDesember-2019.aspx
https://www.google.com/search?client=firefox-b-d&q=AAUI+BOOK+Q4+2019
https://www.idnfinancials.com/id/news/32165/insurance-industry-growth-positive-ojk
https://www.idnfinancials.com/id/news/32165/insurance-industry-growth-positive-ojk



