82

DAFTAR PUSTAKA

https://www.spssindonesia.com diakses pada 1 Oktober 2019 pukul 16.45

https://www.pt.x.or.id diakses pada 15 Agutus 2019 pukul 08.30

Aghdasi, S., Kiamanesh, A. R., & Ebrahim, A. N. (2011). Emotional intelligence
and organizational commitment: Testing the mediatory role of occupational
stress and job satisfaction. Procedia - Social and Behavioral Sciences, 29,
1965-1976. https://doi.org/10.1016/j.sbspro.2011.11.447.

Banjarnahor, H., Hutabarat, W., Sibuea, A. M., & Situmorang, M. (2018). Job
satisfaction as a mediator between directive and participatory leadership
styles toward organizational.eommitment. International Journal of
Instruction, 11(4), 869<888. https://doi.org/l0.12973/1ji.2018.11455a.

Chang, S. C., & Lee, M. S. (2007). A study on relationship.among leadership,
organizational ¢ulture, the operation of learning organization and employees’
job satisfaction. Learning Organization, 14(2), 155--185.
https://doi.orgl10.1108/09696470710727014.

Devina Srie K.'W. (2012). Analisa Pengaruh Budaya Organisasi, Komitmen
Organisasi-dan KepuasansKerja terhadapyQrganizational Citizenship
Behavior.

Dewanggana, B. D., ParamitayP. D., & Andi, T. H. (2016). Organisasi Terhadap
Organizational Citizenship Behavior ( OCB ) Yang Berdampak Pada Prestasi
Kerja Karyawan. Journal of Management, 2(2), 1-10.

Dewanggana, B. D., Paramita, P. D., & Andi, T. H. (2016). Organisasi Terhadap
Organizational Citizenship Behavior ( OCB ) Yang Berdampak Pada Prestasi
Kerja Karyawan. Journal of Management, 2(2), 1-10.

Eko Agus. D. (2014). Pengaruh faktor kepuasan kerja terhadap kinerja karyawan
di PT. Sintas Kurma Karawang. 3(1), 1-23.

Ekonomi, F., & Udayana, U. (2018). Pengaruh Budaya Organisasional, Kepuasan
Kerja dan Budaya Organisasional terhadap Organizational Citizenship
Behaior. 7 (5) https://doi.org/10.24843/EJMUNUD.2018.v7.i105.p09.

Fazriyah, M., Hartono, E., & Handayani, R. (2019). The Influence of Job

Satisfaction and Organizational Commitment on Organizational Citizenship
Behavior. https://doi.org/10.2991/isseh-18.2019.47.

Pengaruh Komitmen...,Haris Fadilah, Ma.-IBS, 2020


https://www.spssindonesia.com/
https://www.pt.x.or.id/
https://doi.org/10.1108/09696470710727014
https://doi.org/10.2991/isseh-18.2019.47

83

Hardiningtyas , (2004 ). Jika karyawan dalam organisasi memiliki OCB ,
karyawan dapat mengendalikan. 7(5), 2508-2537.

Husodo, Y. R. P. (2018). Pengaruh Budaya Organisasi terhadap Organizational
Citizenship Behavior dengan Kepuasan Kerja Sebagai Variabel Intervening.
(studi pada Karyawan Kusuma Agrowisata Divisi Hotel Kota Batu). Jurnal
Administrasi Bisnis, 62(2), 1-8.

lljins, J., Skvarciany, V., & Gaile-Sarkane, E. (2015). Impact of Organizational
Culture on Organizational Climate During the Process of Change. Procedia -
Social and Behavioral Sciences, 213, 944-950.
https://doi.org/10.1016/j.sbspro.2015.11.509.

Kurniawan, A. (2015). Pengaruh Komitmen Organisasi Terhadap Organizational
Citizenship Behavior (OCB) PT X Bandung. Jurnal Manajemen Maranatha,
15(1), 95-118.

Porter. (2015). Bisma jugnal bisnis dan manajemensJurnal Bisnis Dan
Manajemen Volume 6 No. 1 Agustus, 2(031), 59-66.
https://doi.org/10.1002/nme.607.

Priyatno Duwi. (2017). Panduan Mudah Olah data Bagi Mahasiswa dan Umum
Indonesia : Gramedia.

Rahadyan, O., Tranggono, P., &AndipD=A. N. (2008). No Title. 15(1), 80-90.

Robins & Judge. (2017).,Organizational Behavior 17th Edition. Pearson
Education Limited. ISBN 13 : 978-1-929-14630-0.

Sawitri, Suswari & Huda, The impact of job satisfaction,Organization
Commitment, Organization Citizenship Behavior on Employees
Performance. (n.d.). 9(October 2016).

Sekaran, U. (2003). Research Methods: A Skill Building Approach.

Senen, S. H., Masharyono, & Udiani, A. P. (2018). The impact of job satisfaction
in increasing employees’ organisational commitment in the Sharia Bank.
Pertanika Journal of Social Sciences and Humanities, 26(T), 289-300.

Shahzad, F., Xiu, G. Y., & Shahbaz, M. (2017). Organizational culture and
innovation performance in Pakistan’s software industry. Technology in
Society, 51, 66—73. https://doi.org/10.1016/j.techsoc.2017.08.002.

Siahaan, V. (2010). Pengaruh Profesionalisme Terhadap Komitmen Organisasi

Dalam Upaya Meningkatkan Kinerja Auditor (Studi Pada Kantor Perwakilan
Bpk-Ri Provinsi Aceh ). Jurnal Telaah Dan Riset Akuntansi, 3(1), 10-28.

Pengaruh Komitmen...,Haris Fadilah, Ma.-IBS, 2020


https://doi.org/10.1002/nme.607

84

Teman Koesmono, T. K. (2017). Pengaruh Budaya Organisasi terhadap Motivasi,
Kepuasan Kerja dan Kinerja Karyawan (Studi Pada Perusahaan Pengolahan
Kayu Skala Besar di Jawa Timur). EKUITAS (Jurnal Ekonomi Dan
Keuangan), 10(1), 84.
https://doi.org/10.24034/j25485024.y2006.v10.i1.2157.

Tolukan, E., & Akyel, Y. (2019). Examination of Attitude Levels of Academic
Personnel Towards Political Participation and Determination of Its
Relationships with Organizational Commitment. Journal of Education and
Learning, 8(2), 231. https://doi.org/10.5539/jel.v8n2p231.

Zainul Arifin Noor. (2012). Pengaruh Budaya Organisasi, Komitmen Organisasi

dan Motiasi Kerja Terhadap Kepuasan Kerja dan Kinerja Karyawan. (80),
473-486. ISSN 1411-0393.

Pengaruh Komitmen...,Haris Fadilah, Ma.-IBS, 2020


https://doi.org/10.5539/jel.v8n2p231

